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About Triton HR @
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on Forbes Private Business List). Company was sold to Zurich Insurance in 1998

A 2001 to 2008 Founded Checkpoint HR, a Payroll and Benefits Company with over 50C
Clients and revenues of $10M (sold to Private Equity Company)

A 2008 to Current Triton has become one of the largest HR Outsowanoh@enefit
Companiesn the Nation formid-sizedbusinesses. We currently serve 06&0

Clients, have offices in NJ, N'X, FL, and manage over $150M in Annual Insurance
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ACA Reporting and Insurance
Products to Manage
your ACA Costs

A ACA Reporting
A Minimum Essential Coverage (MEC Plans)
A Minimum Value Plans (MVP Plans)

A Affordable Care Plans using Medicare Rate Reimburse
Strategy

A Level Funded Plans

A Level Funded Plans with MEC Waivers
A CDHD Plans

A Implementation Specialists
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Approach to Determining Filime Status Stepl

Large Employer Yedrly Calculgeion

FT+FTE /MO > 50 = Large

15

Applicable Large Employers are defined as having on average 50 or more
full-time employees (including full-time equivalent employees [FTEs]) in the
preceding calendar year. Calculate this average by adding the number of
full-time and full-time equivalent employees you employed during each month
of the preceding calendar year and divide by 12. Transition relief may apply.

Employer

o
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Approach to Determining Filime Status Stef?

Full-Time kmplm)gc Cdlculgbion

30+ hrs/week or 130+ hrsfmonkh =FT

A full-time employee is an employee who works an average of
at least 30 hours per week or at least 130 hours per month.

Full-Time qulVﬂLHb mplouu. Calculgkbion

# of hr5<420=-4120=FTE

The number of full-time equivalent employees for each month is
determined by adding the total hours of service of the employees who
are not full-time employees (up to a maximum of 120 hours of service
per employee) and dividing the result by 120.
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Tracking and Reporting

As of January 1%, 2015 You Must Track:

*  Employee Hours Worked %

»  Employee Hours Paid on Average per HR/BenEfitS

week/per month
. Employee ACA category
*  Employee Measurement Periods

*  Average Hours Paid at any point in the
measurement period

. Termination and Rehire Dates

*  Actual employee benefit deduction
amounts compared to 9.5% of YTD W2
earnings

. Enrollments or Waive reasons
collected within the administrative
period

1094-C 1094-C
*  Length of time employees are allowed PART VII PART VI

to stay on benefits E

*  And the list goes on

Complete
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Calculating FTE's

Fill in the Yellow Cells




ACA Reporting

~1094-C

Transmittal of Employer-Provided Health Insurance Offer and

Coverage Information Returns

Dapartment of the Treasury
Intermal Revanus Sanice

» Information about Form 1004-C and its separate instructions is at www.irs.gov/f1094c.

[] cormecTen

120115

OME No. 1545-2251

I3 Applicable Large Employer Member (ALE Member)

1 MName of ALE Member [Employer)
Go Green, LLC

2 Employer identfication number [EIN]
11-11111111

3 Street address (ncluding room or suite no.)

123 Peachtree St

4 Coty or town 5 State or province

6 Country and ZIP or foresgn postal code)

Alpharetta GA 30005
T Mame of person to contact 8 Contact telephone number
Joe Gray 866-225-2337

9 Mame of Desgnated Government Entity (only if applicable)

10 Employer dentification number [EIN)

11 Street address (ncluding room or suite no)

12 Ciy ortown 13 State or provinocs

14 Couwntry and ZIP or foreign postal cods

15 MName of parson to contact

16 Contact telephone numibar

Ability to match employer
FEIN data to payroll tax filing

data to reduce electronic
rejections

For Officia

1T Reserved . . . . . . . . . .+ . 4 e e e e e e e e e s o 5 ........I:I
18 Total number of Forms 1085-C submitted with this transmittal » 143

ALE Member Information
19 Is this the authoritative transmittal for this ALE Member? If “Yeas,” check the box and continue. If “No,” see instructions
20 Total number of Forms 1095-C filed by and/or on behalf of ALE Member . » 143
21 Is ALE Member a member of an Aggregated ALE Group? I:l Yes No

If “No,”™ do not complete Part IV.

22 Certifications of Eligibility (select all that apply):

] A. Qualitying Offer Method

[] .. Qualitying Offer Method Transition Reliet

C. Section 4980H Transition Relicf

[] D.98% Offer Method

Under panalties of parjury, | declare that | have examinead this retum and accompanying documeants, and to the best of my knowladge and bebeaf, they are true, comact, and complata.

Director, Human Resources

' Signature Title

’ Data

For Privacy Act and Paperwork Reduction Act Notice, see separate instructions.

Cat. No. B157T1A

Form 1004-C (2014)
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ACA Reporting

Form 1094-C (201.4) Page 2

EERTl ALE Member Information— Monthiy

(a} F.-'Iznimgr; Elsfg“ial Coverags )} Full-Time Employes Cownt (c) Total Employea Count (d) Aggregated (e} Section 49s0H
=r cator for ALE Member for ALE Member Group Indicator Transition Ralief Indicator
Yes Mo
23 Al 12 Months | 143 ] B
24 Jan 1] 102 130 1 B
25 Feb 1] 110 138 1 B
26 Mar 1 111 139 ] B
27 Apr 1 125 143 ] B
28 May 1 109 143 ] B
29 June ] 108 138 ] B
—— e,
30 July D / \ 135 I:l B
7
31 Aoug D 1 I:l B
2 cept . ( Ability to calculate FT \ . o
Employee counts month by
33 Oct ] month using hours in payroll ] B
o4 Nov - \\ /(29 O 5
as Dec ] \—//I/ 129 ] B

Form 10894-C (z014)
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ACA Reporting



