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Presidential Republican candidate

Donald Trump’s victory in the election,

along with Republican majorities

retained in both the Senate and

House of Representatives, will likely

have a significant impact on the employee

benefits industry, as well as a

number of compliance issues over

the next four years. 
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CHANGES TO THE ACA
AND HEALTH CARE

Republicans in the past have suggested the following:

• Partially repealing key provisions (such as the individual and employer mandates), while retaining 

some less controversial provisions

• Changing the Medicare and Medicaid programs

• Implementing new policies intended to expand coverage and lower health care costs

Over the course of his campaign, Trump has proposed making the following changes:

• Getting rid of the Exchanges

• Creating tax-free health savings accounts (HSAs) for people with high deductible health plans

(HDHPs)

• Establishing state-based high-risk pools for people with certain medical conditions that would

otherwise face difficulty obtaining coverage on their own

• Enabling insurance companies to sell insurance across state lines

• Eliminating both the Cadillac tax and the individual mandate
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Republicans in Congress plan to move quickly in January 2017 to repeal the ACA and delay 
the effective date of the repeal so they have a few years to phase it out. 

While the ACA is in flux, the following will remain untouched:

• Rule requiring group health plans and health insurance issuers to offer group or individual coverage 
that provides dependent coverage to children on their parents’ plans until the adult child reaches age 26

• Rule prohibiting insurance companies from refusing to cover individuals with pre-existing conditions
or charging more because of an individual’s pre-existing condition

CHANGES TO THE ACA
AND HEALTH CARE
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"Skye Gould/Business Insider

(http://www.businessinsider.com/obamacare-repeal-vote-
passes-house-2017-1).
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MATERNITY LEAVE

Trump has proposed a plan that would guarantee six

weeks of paid maternity leave for mothers following childbirth.

This plan would only apply in cases where employers

don’t already offer paid maternity leave. Trump plans

to amend the existing unemployment insurance companies

are required to carry and plans to pay for the required

maternity leave through reform of unemployment insurance.

His plan, however, would not provide any paid paternity

leave or leave for adoptive or foster parents.
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CHILD CARE AND ELDER
CARE ASSISTANCE PROGRAMS

Trump campaigned on the promise to make child care
affordable for citizens by enabling all parents—including
legal guardians and adoptive and foster parents—to deduct
the cost of child care expenses from their income taxes.

 Tax deduction for dependent care
 Expanded Earned Income Tax Credit (EITC).
 Separate Dependent Care Savings Accounts (DCSAs).

Trump’s proposed savings account would be tax-advantaged, would be 
allowed to roll over from year to year and would be subject to a $2,000 
annual contribution limit.  Both employers and employees, however, would 
be able to contribute to this account. Trump’s proposal includes matching 
50 percent of contributions, up to $1,000 per year, for low-income families.
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Child care dependent savings accounts
funds can be used for things like

school tuition or enrichment activities.
Funds will remain in the account until

the dependent reaches the age of 18, at
which time, the funds may be used to offset

the cost of higher education.

• Elder care dependent savings accounts
funds can be used for things

like adult day care, in-home or long-term
care services.

In addition to the elements listed above, Trump’s child
care assistance proposal includes incentives for
employers to offer on-site child care for their

employees.
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I-9 FORMS AND E-VERIFY
FOR EMPLOYERS

Trump’s stance on immigration has been clear throughout his campaign. Changes in 

the immigration policy could impact employers significantly. One large change that 

may come is the proposed mandatory use of the E-Verify electronic employment 

eligibility verification system to ensure that all newly hired employees are 

authorized to work in the United States.

According to the U.S. Citizenship and Immigration Services (USCIS), E-Verify is an 

internet-based system that compares information from an employee’s Form I-9 to 

data from U.S. Department of Homeland Security (DHS) and Social Security 

Administration (SSA) records to confirm employment eligibility.

Under the Obama administration, the use of E-Verify is optional for most U.S. 

employers. Congressional action is required in order to make E-Verify use 

mandatory for all U.S. employers. However, the Trump transition team is said to be 

drafting bills on this topic to introduce to Congress soon after Inauguration Day.
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OVERTIME RULE

On Nov. 22, 2016, a federal judge in Texas issued a
preliminary injunction, halting the enforcement of the
Department of Labor’s (DOL) new overtime rule until
further notice. The rule, which was set to take effect on
Dec. 1, 2016, would have increased the salary threshold for
the “white collar overtime exemptions” from $23,660 per
year to $47,476 per year.

The DOL has filed a motion for an expedited appeal of the
Nov. 22 injunction. The court process, though, is lengthy
and it is unclear whether or not the appellate court will
make this case a higher priority than others. This means
that a final court decision could take months and that a
decision will probably not be made by Inauguration Day.
If a decision is not made on the overtime rule by the
time Trump is inaugurated, he may request the DOL to

withdraw its appeal.
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RETIREMENT BENEFITS

 Fiduciary Rule

 Tax Exclusions

 Retirement Enhancement Savings Act (RESA)

 Multiemployer Pensions

 Retirement Security Preservation ACA

 (RSPA)
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Health Savings Account (HSA)

• HDHP = Lower Premium
• HDHP = HIGH OOP for Employees

• HSA=  A Viable Solution when crafted and presented in an 
easy way

• ADP & Wage Works creates administration ease
• HSA will be a modern day Medicare Program. contribute 

today so you can use in the Future when needed the most
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Thank you for joining us today.
For additional information, contact 

Tina Freedman, Director of Marketing 
@ tina.freedman@tritonhro.com

877-OK-TRITON
Learn more about us @TritonHR.com

Disclaimer: 

Please note that this list of potential changes is based on current expert opinion, research and formal 
statements released by the President-elect and the Republican Party.

This list is not exhaustive and is subject to change without notice as the new administration takes office.  
Because of the uncertainty, you should not make any substantial amendments to your benefits plans without 
the speaking to your Broker or advisor first. 
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